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Let’s begin this edition of the Ramblings with a walk back through time. The Oklahoma 
State Firefighters Association (OSFA), in conjunction with its annual conference, conducted 
most of the firefighter training courses in the state of Oklahoma during the early part of 
the twentieth century. The OSFA relinquished this duty to Oklahoma A&M College, now 
known as Oklahoma State University, in 1931. The college hired Fred Heisler, a vocational 
education teacher from Ponca City, Oklahoma, to build the program. In 1933, Heisler called 
together a group of fire officers and instructors to meet in Stillwater, Oklahoma, and to assist 
him in determining what topics to include in this training program. These fire officers and 
instructors developed a list of ten topics to cover over the course of five two-day training 
sessions. The group also decided to produce books for each of these topics, thus ensuring that 
the information be taught consistently throughout the state. These ten books were known as 
the “Redbooks.”

The actions occurring in Oklahoma impressed the Western Actuarial Bureau (WAB), an 
insurance industry trade association. The WAB believed that other states should follow the 
Oklahoma model for training firefighters. Its goal was to reduce losses to fire in other states. The 
WAB invited fire officials from surrounding states to attend a meeting in Kansas City, Missouri, in 
1934. The first meeting included fire officials from Oklahoma, Kansas, Missouri, and Arkansas. The 
visionary group of people at the meeting determined that it was foolish for each state to replicate 
the kind of activities being performed in Oklahoma. The group made the following decisions:

•	 Oklahoma A&M would publish and distribute the books to all states.

•	 The group would meet each July in Oklahoma to develop new training manuals and revise 
existing manuals using a consensus validation process.

•	 An organization was formed called the Fire Service Training Association (FSTA), 
and it was decided that it too would be headquartered at Oklahoma A&M. 
The organization grew quickly, with 16 states represented at the next meeting in 1935. The 
FSTA would ultimately become the International Fire Service Training Association (IFSTA) 
when the first Canadian delegates attended the meeting in 1955.

IFSTA and its publishing partner, Fire Protection Publications at Oklahoma State 
University, will achieve a major historical milestone in July 2013 when they conduct their 80th 
Annual IFSTA Validation Conference in Tulsa, Oklahoma. Just as the members did at the first 
conference in 1934, the attendees of the 80th conference will travel at their own expense and 
volunteer their time to ensure that all firefighters and other emergency responders receive 
training materials that reflect the most modern techniques, technologies, and equipment 
needed to perform their duties in a safe AND effective manner. Over the years, the faces have 
changed, fire fighting technology has changed, and the delivery methods of training and 
training materials have changed. Despite these changes, one constant remains: IFSTA/FPP still 
produces training materials written by firefighters for firefighters. In this sense, nothing has 
changed over the past 80 years.

In the same manner that we led the way for the early versions of training publications, 
IFSTA/FPP is leading the way today for the introduction of electronic training products, 
eBooks, and online course management capabilities into the fire and emergency services. As I 
have stated in the past, don’t just listen to what I am saying, check out what we are doing. Give 
us a call or go to www.ifsta.org.
Slow down and keep all the wheels on the road!

Mike Wieder
Associate Director, FPP
Executive Director, IFSTA

http://www.ifsta.org
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IFSTA UPDATE 
Knowledge Is Power: The Advantages 
of Maintaining an IFSTA Library
By Mike Wieder

The phrase scientia potentia est is a Latin aphorism that loosely translates to “knowledge is 
power.” It is commonly attributed to Sir Francis Bacon (1561-1626), but it did not appear in 
any written works until it was included in a Thomas Hobbes piece in 1658. The phrase implies 
that people who possess knowledge or who are well educated have greater potential, abilities, 
or opportunities in life and work. Possessing and/or sharing power is also likely to improve a 
person’s reputation and influence, thus giving them some elevated level of power. 

The phrase “knowledge is power” has significant meaning in everyday life, both personal 
and professional. It is extremely important in the delivery of emergency services such as 
fire and emergency medical responses. Well-educated firefighters, who have the appropriate 
knowledge to perform their jobs, tend to perform in a more safe and effective manner than 
those who do not possess the same level of knowledge. While most firefighters receive formal 
training at the time of their entrance into the field and then recurrent training of some form 
throughout their careers, questions and a search for greater knowledge can often occur on a 
daily basis between formal training sessions.

One way to provide a resource for the continuing flow of knowledge is to ensure that 
personnel have access to a full line of reliable training materials on the functions that they are 
expected to perform. IFSTA has been providing these types of resources since 1934. Having 
access to current editions of IFSTA manuals provides the most up-to-date information 
available on virtually every task a fire department member is expected to perform. Making a 
full library of IFSTA manuals easily available to all members of your department is one way 
to provide your personnel an educational opportunity between formal training sessions. The 
manuals are very helpful in addressing immediate issues that require attention. Because all 
IFSTA manuals are written to meet the requirements of NFPA® professional qualifications 
standards, you can be assured that personnel are getting the correct information they need to 
perform their jobs. Using the most current editions of the manuals ensures that personnel are 
getting information on the latest tools, techniques, and procedures.

Maintaining an up-to-date library of IFSTA publications that is easily accessible to all 
personnel is one way that you can ensure that the learning process never stops, even after 
firefighters leave a class and return to their stations or homes. IFSTA libraries are available in 
print or electronic formats. They provide immediate access to the information that personnel 
need to answer a question or provide a solution for a need that they have identified. Some of 
the things that having a library at hand make easier include:

•	 Searching for unfamiliar terms or definitions

•	 Preparing for in-station drills that help to maintain operational readiness

•	 Reviewing safe practices following an unusual incident or a near-miss situation

•	 Studying for promotional exams 

•	 Determining best practices that enhance your department’s standard operating 
procedures (SOPs)

Providing easy access to a full line of reference materials benefits everyone involved in the 
process. Knowledge is relatively cheap; ignorance can be really expensive. Consider making a 
library of IFSTA materials available to all of your personnel today.

About the author:
Mike Wieder is the Associate Director of Fire Protection Publications and the Executive Director 
of IFSTA.
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FPP UPDATE
Meet Natalea – Home Fire Sprinkler 
Retrofit
Most information available to consumers about home 
fire sprinkler systems focuses on systems installed 
while the home is under construction.. However, this 
is not helpful to people who already own an existing 
home. 

People with disabilities are at a much higher risk of 
death and injuries in a home fire. Providing more time to 
escape a fire is even more critical. People with disabilities 
frequently make modifications to their homes to better meet 
their needs. Modifying their existing home to include a home fire 
sprinkler system is a realistic adaptation and for people with disabilities it may be the only life-
safety solution for them.

The Oklahoma Assistive Technology Foundation (OkAT) received an Assistance to 
Firefighters Grant (AFG) to install a fire sprinkler system in the home of a person with a 
disability and to use that experience to produce educational materials detailing the project. 
The OkAT grant partners were Oklahoma ABLE Tech and Fire Protection Publications at 
OSU. These materials provide information for consumers about the benefits of a home fire 
sprinkler and the steps to retrofit a home.

“Meet Natalea – Home Fire Sprinkler Retrofit” is a seven-minute video that chronicles 
Natalea’s sprinkler system retrofit experience. Natalea uses a mobility device and lives 
on a horse ranch in rural Oklahoma. The video provides an overview of her experience 
from the initial meeting with the sprinkler contractor through the commissioning of her 
system. Although each retrofit is unique and shaped by many variables including the home 
construction and water supply, this video provides one consumer’s experience and shows that 
installing a home fire sprinkler system isn’t as difficult as some think. 

This video is available in multiple formats and has an open captioning option. The project 
also created the OkFireSolutions web site with additional home fire sprinkler information. 

For more information:

•	 Go to IFSTA.org
•	 Click on Research, Fire and Life Safety Research
•	 Go to Solutions 2011 Home Fire Safety

 Cindy Finkle was the project manager and produced the video. You can reach Cindy at 
cfinkle@osufpp.org.

mailto:cfinkle@osufpp.org
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GUEST EDITORIAL

Influencing EMS…The ACA Is Here 
By Chief Dennis Compton

The Affordable Care Act (ACA) is being implemented across 
the country. The implementation has already started and 
brings challenges and opportunities to Fire Service-Based EMS 
Systems. There is urgency to the decision points presented in 
this major shift in EMS. But where, when, and how are leaders 
across the full spectrum of the fire service addressing them? 
Implementation may vary from state to state, urban to rural, 
etc., regarding some specific ACA elements, but there are also 
consistencies nationally that have clearly emerged:

•	 Partnerships between hospitals and the medical community at-large are strengthening.
•	 Fire Service-Based EMS service-delivery options are becoming more enhanced.
•	 New health care and revenue models are developing.
The extent to which fire department leaders are able to influence the implementation of 

ACA and its impact in their communities will set the stage for the future effectiveness of their 
Fire Service-Based EMS Systems…and this is not an overstatement. As political leaders and 
many in the fire service have communicated in no uncertain terms, the ACA is the law of 
the land. When fully implemented, it will significantly impact prehospital (9-1-1) emergency 
medical care. This will affect up to 80 percent of the emergency activity that occurs within 
many large and small fire department service delivery systems. Its impact will be felt in career, 
combination, and volunteer fire departments that provide some level of EMS. Fire chiefs, 
union officials, and other fire department leaders who choose to sit back and take a “let’s wait 
and see” approach are actually taking the risk that critical opportunities may be lost to their 
organizations in the process. 

Sometimes it can be helpful to revisit a few timeless guidelines that drive the 
implementation of significant change and how to gain the support of people who control the 
resources, make the final decisions, and develop policy. The bad news is that there is not a 
secret formula for successfully accomplishing this every time. The good news is that steps can 
be taken that will improve the odds of being successful. I am going to share just a few hints 
in this article. They may seem simple and basic, but they are often overlooked or skipped 
altogether in the change process. It is very difficult to force people to do what they simply don’t 
want to do. However, these hints might assist your organization in influencing the decisions of 
others by helping them understand that what is being proposed is in the best interest of your 
community…and them as well in their roles as leaders. 

Issue Processing Hints
•	 Become as educated as possible about the subject you are addressing. Then, develop 

strategic and operational goals and integrate them as important elements of the 
organization’s strategic plan. These should be outcome based and measurable, with 
realistic time frames for implementation.  

•	 Identify and make contact with key partners and opinion leaders both internally and 
externally to encourage their input and support. Be willing to make revisions based on 
their input and suggestions. These might include regional, state, or even national-level 
partners. They often include fire service and non-fire service partners as well.    

•	 Identify the resource requirements to implement the goals and objectives that are being 
set, including how these resources might be provided — and by whom. This is not only 
critical from an operational standpoint but can also be very helpful to political leaders 
and other policy level decision-makers.   

•	 Work in cooperation with your partners to encourage political leaders and other 
decision-makers to support what is being proposed. If there is known opposition to what 
you are proposing, be sure to share that information with them as well.   

•	 When implemented, ensure that ongoing evaluation, revision, and training processes 
are in place to maximize the effectiveness of the system as a whole. This includes 
communicating effectively internally and externally with all parties throughout the 
process.   

•	 For major and/or more controversial issues, this entire process can be most effective 
when it is done in concert as a labor/management initiative.  

The opportunities and transitions coming forth in our Fire Service-Based EMS Systems due 
to the ACA are extremely timely and important. The opportunities and transitions provide 
even more incentive for you, your fire departments, as well as regional and state organizations 
to join the Fire Service-Based EMS Advocates Coalition. Joining might seem like a minor 
thing, but it is not. Your membership as an Advocate can be very important as the coalition’s 
steering committee continues its advocacy on behalf of Fire Service-Based EMS at the national 
level.  Go to www.fireserviceems.com to sign up...and do it today. There isn’t a fee and it’s easy 
to do. 

The implementation of the ACA will cause critical decisions to be made in the next one to 
three years that will impact EMS tremendously for many more years to come. Some of these 
decisions may end up being as important to fire departments as the decisions their leaders 
made years ago to enter the Fire Service-Based EMS business in the first place. As the fire 
service knows, our EMS service delivery model in most fire departments is so closely joined 
and aligned with our fire suppression deployment model that a reduction in EMS resources 
will also affect fire suppression resources.

People in labor and management will be sharing many more details about these issues as 
the ACA is phased-in. In the end, the final decisions will be impacted and/or made by elected 
officials, other policy level decision-makers, community leaders, the health care industry, fire 
department leaders, private sector EMS representatives, and other stakeholders.  The success of 
the fire service in influencing those decisions in ways that will be in the best interest of public 
safety and the effectiveness of our fire departments is critical. Being able to do that effectively 
as an equal partner with others is a reality operationally — and needs to be a leadership and 
political priority. 

About the author:
Chief Dennis Compton is a well-known speaker and the author of several books including his 
most recent offering titled Progressive Leadership Principles, Concepts, and Tools. He has also 
authored the three-part series of books titled When in Doubt, Lead, the book Mental Aspects 
of Performance for Firefighters and Fire Officers, as well as many articles, chapters, and other 
publications.  

     Dennis served as the Fire Chief in Mesa, Arizona, for five years and as Assistant Fire Chief in 
Phoenix, Arizona, where he served for twenty-seven years. Chief Compton is the Past Chairman 
of the Executive Board of the International Fire Service Training Association (IFSTA) and Past 
Chairman of the Congressional Fire Services Institute’s National Advisory Committee. He is 
currently the Chairman of the National Fallen Firefighters Foundation Board of Directors.  

http://www.fireserviceems.com
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NAFTD UPDATE
not everyone is equally affected by any given event and that not everyone needs the same 
things to help them through the stresses that come with fulfilling their mission. Stress 
First Aid is designed to be an embedded function that is initiated by peers when they 
observe a change in functioning, hear statements of internal distress, or in the event of a 
known stress exposure.

•	 Curbside Manner: Stress First Aid for the Streets is a version of Stress First Aid (SFA) 
that has been adapted for the fire service to use with civilian applications. It reduces 
distress, fosters adaptive functioning, and makes people feel cared for and respected. By 
using these basic skills every day to help the people we serve, Curbside Manner prepares 
firefighters to automatically apply those same skills to our interactions with one another.

•	 NEW NFFF Training
 Curbside Manner: Stress First Aid for the Street (No Cost at the Fire Hero 

LEARNING NETWORK)
 Just as doctors talk about “bedside manner” when talking to patients, the “curbside 

manner” of first responders really makes a difference in how people experience and 
process a difficult life event. This learning module teaches “curbside manner,” a set 
of proven principles and actions that help first responders assist civilians in crisis by 
ensuring their safety, understanding their individual needs, meeting those needs, and 
promoting the connectedness and self-efficacy necessary for recovery. Each principle 
— cover, calm, connect, competence, and confidence — is first shown in action, then 
explained in detailed, practical language.

 The principles taught in Curbside Manner are also the core principles of the Stress First 
Aid program developed for organizational and peer support in the fire service. However, 
Curbside Manner differs from Stress First Aid. You can read about these differences in 
the Student Manual available in the Resources section of this module.

The final segment of this comprehensive NFFF program aids the mental health 
professionals who serve both career and volunteer fire service personnel.  Many of us have sent 
firefighters to our Employee Assistance Program only to hear later that the firefighter felt it was 
a total waste of time as the counselor had no idea what fire-rescue personnel do and most of 
the time was spent explaining the challenging situations that are encountered on the job.  To 
address this, the NFFF staff worked with the Medical University of South Carolina to prepare a 
web-based training program to train mental health professionals who are or will be providing 
assistance to the fire service. Helping Heroes is one of a number of programs that the NFFF 
created over the past five years in partnership with various national fire service organizations 
including the assistance of the National Center for Posttraumatic Stress Disorder (NCPTSD) 
and the National Crime Victims Research and Treatment Center (NCVRTC).

Fire departments are typically served by dedicated clinicians who truly desire to provide 
firefighters and their families with the best care possible.  Like most practitioners, the majority 
of those assisting fire department members and families may not have the time and resources 
needed to learn all they might need to know about firefighters and their occupation.  Few 
clinicians can afford to take significant time away from their practices to acquire complex new 
skills, especially if firefighters make up only a portion of their client population.

Helping Heroes provide a web-based (open access) training package designed to run on all 
popular software and hardware platforms. The program is divided into ten training modules 
requiring approximately one hour each to complete, and an eleventh component that will serve 
as a session-by-session tool kit guide.  Helping Heroes will reach the full spectrum of mental 
health care providers who now serve or may be called upon to serve firefighters and their 
families and to provide them with easily accessible instruction that will enable them to apply 
the very best evidence-based techniques to the issues their fire service clients present. This 
training program is available without cost to the learner. 

Funding for Helping Heroes was provided through DHS/FEMA’s Grant Program 
Directorate for Assistance to Firefighters Grant Program - Fire Prevention and Safety Grants. 
This NFFF project and the free web-based training tool, Helping Heroes for Mental Health 
Professionals Serving Firefighters were completed a few weeks ago and are available online 
through the Everyone Goes Home web site at http://flsi13.everyonegoeshome.com. 

continued...

Saving Our Own Takes On 
New Meaning
By Eriks Gabliks

When a firefighter calls a Mayday on the fireground, we 
call on every resource available. We spend countless hours 
training to ensure we take lifesaving action when a Mayday 
is declared. We also work so our Rapid Intervention Team 
(RIT) tasks are proficient. 

In contrast, what do we do when a firefighter needs assistance and is NOT at an emergency 
incident? What do we do when a firefighter cannot use one word, like Mayday, to express 
distress manifested as anxiety, burnout, depression, and other mental and behavioral health 
concerns? Root factors may be job related such as a firefighter dealing with the death of a small 
child at a motor vehicle crash, or factors may not be related to the job such as a firefighter 
having challenges in his or her personal life.

The National Fallen Firefighters Foundation (NFFF) and its national campaign to reduce 
and prevent firefighter injuries and deaths through the creation of the 16 Firefighter Life Safety 
Initiatives are front and center in the fire service community.  The Foundation is known for 
developing comprehensive and well-designed resources and training classes that have been 
implemented in both training programs and the fire service culture across the nation.  Well, 
they have done it again!

Firefighter Life Safety Initiative 13. Firefighters and their families must have 
access to counseling and psychological support.

The NFFF unveiled a new “set of tools” on March 1, 2013, in Baltimore, Maryland, to 
address Life Safety Initiative 13, Behavioral Health.  This new model includes three components 
for emergency responders:

•	 After Action Review (AAR) is a post-incident assessment procedure adopted from 
the military “Hot Wash” model. It provides a meaningful way to review the incident 
response and answer questions.  An AAR relieves anxiety and uncertainty and provides 
a safe environment to discuss the emotional impacts of the event if needed. It should be 
used at the company or crew level on every call, “every time wheels roll.” Daily use, like 
daily use of ICS, builds proficiency in the process, contributes to safer operations and 
provides a solid foundation for using the process that is critical in the aftermath of major 
events.

•	 NEW NFFF Training
 Everyone Goes Home: After Action Review (No Cost at the Fire Hero LEARNING 

NETWORK) 
 After Action Reviews (AAR) offer the fire service the opportunity to formalize the 

tradition of informal post-incident conversations into a simple, but systematic, guided 
process of analyzing, refining, and improving incident response. This learning module 
explains the origins of AAR, its application to the fire service, how to implement it, and 
the important role it plays in culture change.

•	 Stress First Aid is a peer-to-peer model with the goal to reduce distress, foster adaptive 
functioning, provide tangible organizational support and increase the individual’s sense 
of competence and confidence. Stress First Aid was adapted from the Combat Operations 
Stress First Aid (COSFA) model used by Marines Corps and Navy personnel. This 
program is very successful and has been tested in the field in combat situations as well as 
in noncombat environments. Stress First Aid recognizes that one size does not fit all, that 

https://dpsst.state.or.us/owa/redir.aspx?C=AZvecaLq9kuDuh6BJUaFIxO1ewxjKdAId-jmazkEZb3mW4qJmEpoFdibb0-1BiAfHYGEWBRp8hI.&URL=http%3a%2f%2fflsi13.everyonegoeshome.com
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We spend a lot of time with our crews in training.  We preplan buildings, pull hoselines, 
practice specialized rescue techniques, review incidents, and discuss strategy and tactics, but 
we should also ensure our folks are trained to care for each other.  Please visit the NFFF web 
site, or contact your state NFFF advocate for a complete listing of training programs available 
to the fire service.   

About the author
Eriks Gabliks is the President of the North American Fire Training Directors (NAFTD). He 
also serves as the Director of the Oregon Department of Public Safety Standards and Training 
(DPSST) and oversees its 212-acre Oregon Public Safety Academy. Eriks has been in the fire 
service since 1980 and holds a bachelor’s degree in Fire Administration from Western Oregon 
University and a master’s degree in Public Administration from Portland State University.

continued from page 9...
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CFSI AND IFSTA ANNOUNCE
The 2013 Dr. Anne W. Phillips Award for Leadership in Fire 
Safety Education
Jim Crawford was honored with the Award at the 25th Annual 
National Fire and Emergency Services Dinner in Washington, 
DC, May 9, 2013.

The Congressional Fire Services Institute (CFSI) and 
the International Fire Service Training Association at Fire 
Protection Publications, Oklahoma State University (IFSTA/
FPP/OSU) announced Jim Crawford as the 2013 Dr. Anne W. 
Phillips Leadership in Fire Safety Education Award recipient. 
Mr. Crawford is the Project Manager for the nationally 
recognized Vision 20/20 Project National Strategies for Fire Loss Prevention. This pioneering 
initiative promotes a national strategic plan for fire and life safety, with the goal of generating 
action to reduce injury and the loss of life and property from fire in America. National leaders, 
organizations, and stakeholders developed, supported, and implemented Vision 20/20, and Mr. 
Crawford skillfully facilitates it.

Vision 20/20 is funded primarily by Assistance to Fire Fighters Grants and is a project of 
the Institution of Fire Engineers (IFE), USA Branch. Vision 20/20 has engaged hundreds of 
stakeholders in planning and generating agreement on five national fire prevention strategies. 
With oversight by a Steering Committee, steady progress is being made on all five strategies. 
Vision 20/20 is identifying best practices in fire prevention and providing local fire departments 
with proven models, free training, and tools to build and evaluate local prevention programs.

Bill Jenaway, CFSI President; Craig Hannan, Director of Fire Protection Publications at 
OSU; and Mike Wieder, IFSTA Executive Director issued a joint statement honoring the 2013 
recipient.  “Jim Crawford has carried a vision for enhanced and more effective fire prevention 
strategies throughout his career and now, he is leading the partnerships and collaborations of 
Vision 20/20 to supplement existing prevention programs to help improve our loss prevention 
strategies. We take great pride in acknowledging the impact of his work by presenting Jim with 
the 2013 Dr. Anne W. Phillips Award for Leadership in Fire Safety Education.”

Recognizing IFSTA’s support of the program, Jenaway extended his thanks to IFSTA. “On 
behalf of my fellow board members, including Louis J. Amabili who served with Anne Phillips 
on the National Commission on Fire Prevention and Control, I extend my personal thanks to 
IFSTA for its continued support of CFSI.

FPP/IFSTA NEWS

Congratulations Dr. Burnside
Dr. Elkie Burnside
Curriculum Technology Manager
eburnside@osuffp.org
Elkie Burnside recently completed her PhD in English with an 
emphasis in Rhetoric and Professional Writing. Her research focuses 
on the way that technology and multimodal composing (writing 
with a combination of audio, visuals, and text) has changed training, 
learning strategies, and other educational best practices. Her current 
role allows her to translate this research into both IFSTA and FPP 
curriculum materials and eProducts components in order to provide 
instructionally sound materials for face-to-face training as well as 
support for instructors making the transition into hybrid and online training courses.

Elkie has been with IFSTA/FPP for three years and is proud to have been a part of the 
increasing commitment to the Curriculum department and meeting customer requests for 
more high quality curriculum components to accompany the training manuals produced by 
IFSTA’s validation process. During her time at FPP, the Curriculum staff has grown from two 
full-time Instructional Developers to the current department size of seven. She is also excited 
to be a part of the new eProducts components, which allow instructors and students access to 
quality content in a variety of modes.

IFSTA Partners in Fire is Everyone’s Fight™
IFSTA is proud to be a partner in Fire is Everyone’s Fight™ – a 
new initiative designed to unite the fire service and others in a 
collaborative effort to reduce home fire injuries, deaths and property 
loss. Fire departments, safety advocates, community groups, and 
others are invited to rally behind this common and compelling 
theme. You will find Fire is Everyone’s Fight™ on the IFSTA web site 
and included in our outreach materials.

Fire is Everyone’s Fight™ is led by the U.S. Fire Administration 
(USFA). The U.S. Fire Administration recognizes the power of 
partnerships and invites individuals and organizations inside and outside the fire service to 
partner with them and help deliver accurate and consistent fire safety messages. 

Fire is Everyone’s Fight™ is based on social marketing research commissioned by the 
grassroots Vision 20/20 fire safety consortium with funding from a FEMA Assistance to 
Firefighters Grant. Some in the fire and life safety community were concerned that the phrase 
might suggest to the public that they should physically fight a fire. To reassure all parties the 
marketing and communications agency tested Fire is Everyone’s Fight™ again and less than 1% 
of the public misunderstood. The idea was clearly communicated that their role is to fight fires 
by preventing them. 

USFA is asking fire departments to use the Fire is Everyone’s Fight™ graphic with existing 
or new materials. Learn how your fire department can support this exciting initiative and help 
Fire is Everyone’s Fight™ spread across America. For more information, visit www.usfa.fema.
gov/fireiseveryonesfight or contact: Teresa Neal at (301) 447-1024 or Teresa.Neal@fema.dhs.gov.

IFSTA AT FDIC iPad Winners Announced
IFSTA provided a comprehensive introduction to Essentials 
of Fire Fighting, 6th Edition during the debut of a new 
exhibit booth at FDIC 2013. IFSTA sponsored drawings for 
two iPads loaded with all 14 IFSTA eBooks and all 7 Apps, a 
value of more than $1,330 each. Winners were:

Captain Jos Lesscher, Haz Mat Team Coordinator,  
  Farmington Fire Department, NM
Lieutenant Dan Maffia, Assistant Training Officer, Fire/ 
  Emergency Management, City of Fayetteville, NC

Eleven (11) others won an IFSTA eBook of their choice, an 
estimated retail value of $60 each. Winners were:

Kurt Mulligan, Stony Point Fire Department, NY
Matt Mundall, TRI-Community Volunteer Fire    
  Department, Collegedale, TN
Clark Crago, TEMS Joint Ambulance, Toronto, OH
Garrett Kody, Village of Hanover Park Fire Department, IL
Nate Holland, Ellettsville Fire Dept. Bloomington , IN
Colby Bullock, Geneva Volunteer Fire Department, IN
Shawn Husband, Lewis Township Fire Department, Jasonville, IN
Roger Whisnant, Lenoir Fire Department, NC
Christina Cianciola, Southern Green Lake County Ambulance, Neenah, WI
Jason Bell, Van Buren Fire Department , Bloomington, IN
Ricky Wooddell, Point Jefferson Community Fire Company, Sidney, OH

mailto:eburnside@osuffp.org
http://www.usfa.fema.gov/fireiseveryonesfight
http://www.usfa.fema.gov/fireiseveryonesfight
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